Recommendations to the Prime Minister’s Summit on
Employment

1. Develop actions that release underutilised capacity in NZ’s on-shore labour market.

The extent of underemployment amongst migrants in New Zealand is unknown, but we do know of many cases
where qualified people work in jobs that are no match for their qualifications and experience.
Underemployment exists.

-

In Canada, if unrecognised qualifications alone were resolved, it would put an extra $4-6 billion into the
Canadian economy (2001)- annually. Numbers of New Zealand migrants are also forced to take survival jobs
(taxi drivers, cleaners) as they battle to crack the labour market without local experience. These skilled
individuals are underused capacity for NZ; they are already here, committed to staying, and more qualified
than Kiwis. Getting them into jobs that fit is both an instant lift to productivity, and opens up unskilled jobs for
other unskilled people.

Three effective actions are:

*Work experience programmes e.g. paid internships, bridge the gap into jobs that match skills and experience.
These programmes have enjoyed an 80% success rate in Canada and also offer a cost effective resourcing
solution to business.

*Mentoring programmes the world over continue to prove themselves as one of the most successful ways to
make transitions — here they are provinga cost effective way of getting skilled migrants into the labour
market. In Auckland, the success rate is 70%. We have also captured a willing source of volunteer support
from well matched mentors.

*Recognition of international qualifications to both lift productivity and free unskilled jobs for unskilled people.
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